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ANTI-BULLYING POLICY
We need: 
to define what bullying is about 

to recognise bullies 

to draw up strategies for dealing with bullies 

to prevent bullying taking place 

to inform all who have dealings with the school about the agreed policy 

to relate the policy to overall safeguarding and positive behaviour policies 

to ensure all who work at the school act upon the policy. 

Objectives within Behaviour Management include: 
promotion of co-operative behaviour 

identifying underlying attitudes and values of all staff in respect of bullying 

agreement amongst staff about key values to be promoted in the policy 

agreement amongst staff about how these will be communicated and reinforced throughout the school community 

creating an atmosphere where bullying can be discussed openly 

monitoring and review of policy. 

Bullying is the wilful conscious desire to hurt or threaten or frighten someone else. It can be physical or verbal or even just a look. All bullying is aggression either physical, verbal or psychological. 

Strategies for dealing with bullies 
remain calm, reacting emotionally may add to the bully's fun and give the bully control of the situation 

take any incident or report seriously 

take action as soon as possible 

treat each incident with care, e.g. should the action be private or public, who are the pupils involved? 

reassure the victim(s) taking care not to let them feel inadequate or foolish 

offer concrete help, advice and support to the victim(s) 

encourage the bully to see the victim's point of view 

punish the bully if necessary 

explain clearly the punishment and why it is being given. 

Involving others/meeting 
involve “peer supporters” etc. 

if possible class teacher to deal with incidents relating to children within the class 

during breaktimes, staff and midday assistants to deal with situations arising 

inform headteacher/colleagues if an incident arose out of a situation where everyone should be vigilant e.g. unsupervised toilets 

inform headteacher if the problem cannot be tackled by staff alone 

headteacher to inform parents where appropriate. 

Final steps will be to: 
make sure the incident doesn't live on through use of reminders 

prevent a recurrence of the incident if it is possible to discover the factor which triggered it off. 

Preventing bullying 
1. Adequate supervision of school during break especially in areas where children can hide, e.g. toilets, behind the shed, school garden. 

2. A clear undertaking that incidents will be followed up and the truth pursued. 

3. The children know “who to turn to” if they are upset or anxious. 

4. Develop a positive self image for each child. 

Raising the awareness of bullying is important, so that children know the difference between “one-off” incidents and bullying. 

Bullying can be explained through: 

assemblies 

asking children for their views on bullying 

story and poetry 

drama 

written work, especially PSHCE work. 

Exclusions 
It may be necessary to exclude a pupil. This must be as a last resort, and only if all other actions have been taken. Obviously, in the case of a serious assault, exclusion may be appropriate. All exclusions should be dealt with according to statutory guidelines. 

Involvement of Governors 
Governors to be given a draft copy of policy and comments invited. 

Caretaker and middays to be given a copy and comments invited. 

Review policy regularly following discussion with stakeholders. 
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