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Our Aims
Styal Primary School aims to have due regard to the need to:

1. Eliminatediscrimination and other conduct prohibited by The Equality Act 2010.
Advance equality of opportunity between people who share a protected
characteristicand people who do not shareit.

Foster good relations across all characteristics — between people who share a
protected characteristicand people who do not shareiit.

Protected Characteristics

Schools cannot unlawfully discriminate against pupils because of their sex, race, disability,
religion or belief, sexual orientation, gender reassignment, pregnancy or maternity.

Legislation and Guidance

e The Equality Act 2010
e The Equality Act 2010 (Specific Duties) Regulations 2011
e The Equality Act 2010 and Schools

Schools cannot unlawfully discriminate:

In relation to admissions

In the way it provides education

In the way it provides pupils access to any benefit, facility or service
By excludinga pupil or subjectingthem to any other detriment

Roles and Responsibilities
The governingboard will:

e Ensurethe equalityinformationand objectives are publishedand communicated
throughout the school, including to staff, pupils and parents, and thattheyare
reviewed and updated at least once every four years.

e Ensurethey are familiar with the legislation and information in this document.

The headteacher will:

e Promote knowledge and understanding of the equality objectives amongst staffand

pupils
Monitorthe success of achievingour objectives and report back to governors

Identify staff training needs and deliver training where necessary



https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf

All staff are expected to have regard to this document and Styal’s Commitment to
Equality and work to achieve the objectives.

e Willconsultandinvolve those with inequality — parents, pupils, staff and community.
Eliminating Discrimination at Styal Primary School

Schoolis aware of its obligations under The Equality Act 2010 and complies with non -
discrimination provisions.

Where relevant, our policies include reference to the importance or avoiding discrimination.

Staff and governors are reminded of their responsibilitiesand it is recorded in minutes of
meetings.

New staff receive trainingas part of theirinduction and staff receive refresher training
annually.

In fulfilling the duty, Styal Primary School will:

e Publish attainment data showing how pupils with different characteristics are
performing
Analyse the data to determine strengths and areas for improvement and implement
actions

How Styal Primary School fosters good relations:

Styal Primary School pridesitself on beingan inclusive school that cares for every individual
child. We aim to foster good relations between those who share a protected characteristic

and those who do notshareit by:

e Promotingtolerance and understanding of a range of religions and cultures. For
example, in the teaching of RE, SRE, by actively promotingBritish Valuesand an
ethos of respect, tolerance and valuing diversity.

Holdingassemblies linked with relevantissues.

Working with our community.

All pupils encouraged to take partin school’s clubs such as sports clubs.
Monitoringand evaluatingthe attainmentand progress of all pupils —lookingat the
performance of particular groups who share a protected characteristicto compare
their performance against those who do not shareiit.

Interventions to maximise the potential of all pupils.

Supportingall our staff and pupils to reach their potential.

We take reasonable steps and make reasonable adjustment to meet disabled pupils’
needs. Thisis to ensure that all children can access the school’s environmentand
activities. Weregularly review ouraccessibility plans.




Links with other policies:

SEND Policy

Positive Behaviour Policy
Anti-Bullying Policy

RE Policy

SRE Policy

Code of Conduct

Induction Policy

Statement on British Values
Accessibility Policy

Styal Primary School’s Equality Objectives

1.

To train all staff on equal opportunitiesand non-discrimination —add to Induction
Plan

Training evaluation will show that all staff will have a good understandingofthe
legal requirements.

To adoptawhole schoolapproach to provide staff with formal guidance on how to
deal with equalityissues.

To develop an Equality section on our website.

To ensure attainment of children from ethnic minority backgrounds match that of
other groups of children.

2019-2020 (117 onroll) Ethnic Minorities Ethnic Majority

Whole school 28 (24%) 89 (76%)

KS1 22% 78%

KS2 24% 76%

Assessed Areas as of March 2020 w W

% of children at the end of KS1 at expected 22% 72%
at Reading writing and Maths (RWM)

% of children at the end of KS1 at exceeded 6% 11%
at Reading writing and Maths (RWM)

% of children at the end of KS2 at expected 12% 53%
at Reading writing and Maths (RWM)

% of children at the end of KS2 at exceeded 6% 6%

reading writing and Maths (RWM)

School Councilintroduced in Autumn 2020. We will seek the views of children to
understand how children experience life at Styal Primary School.

To ensure that future reviews of relevant school policiesinclude reference to
equality




8. Toensurethereis dueregard to equality considerations whenever significant
decisions are made such as when organising educational visits and clubs.
Does it cut across a religious holiday?

Is it accessible to children with disabilities?

Does it have equivalentfacilities for boys and girls?

To analyse bullyingand prejudice related incidents to ensure they are dealt with

effectively —introduce system of logs:

Anti-Bullying Log

Child on Child / Sexual Harassment Log

On-line Incident Log

To purchase CPOMs to aide the tracking of incidents and check for patterns.
. Governors will update the equality information we publish.

This document will be reviewed every 4 years.

The document will be approved by the governingbody Spring 2023.




